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Licensed - Termination of Employment

407.7 Contract Termination

The Board of Education may, by majority vote, discharge any employee for just cause.

A teacher may be discharged at any time during the contract year in accordance with
the provisions of the Code of lowa.

The superintendent may suspend a teacher pending hearing and determination by the
Board as provided by lowa Code.

In the event of suspension or demotion (except discharge of teachers under Chapter

279 of the Code of Iowa) of licensed employees of the district, the superintendent of
schools shall provide the opportunity for a pre-suspension or demotion hearing consistent
with the United Stated Supreme Court ruling in Laudermill. Upon written request made
within three days after said hearing and filed with the board secretary, a post suspension
or demotion hearing shall be provided before the Board consistent with said ruling.

The Board shall set a date for said hearing and shall provide notice thereof and shall
determine the procedures for the conduct of said hearing. The Board may affirm, modify
or reverse the actions of the superintendent of schools and may stay the actions of the
superintendent of schools on its own motion or may reinstate with full back pay and
benefits in case of reversal.

Bargaining unit members have the right to union representation and/or legal
counsel at the above hearings.

The procedure for dismissal (contract termination at year end) shall be as provided in lowa

Code.
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