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409 Licensed - Personnel Absences and Leaves 

409.5 Personal Illness/Disability

Licensed employees shall be granted leave of absence for personal illness or injury with 
full pay as agreed to in the Master Contract. The board shall, in each instance, requires such 
reasonable evidence as it may desire to confirm the necessity of such leave of absence.

 
Should the personal illness occur after or extend beyond the sick leave accumulated allowance, 
the employee may apply for disability benefits under the group insurance plan. If the employee 
does not qualify for disability benefits, the employee may request a leave of absence without 
pay.

 
Persons employed for less than a full contract year shall be allowed sick leave in the amount 
of the annual entitlement divided by the number of months in a full annual contract, multiplied 
by the number of remaining months in the contract. For the purpose of calculation, employees 
shall be considered as starting on the first of the month nearest the actual starting date.

 
The Board may request medical documentation as stated above.

 
Should the personal illness occur after or extend beyond the paid leaves, the employee shall 
comply with the board policy regarding family and medical leave.
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